STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, Governor

DEPARTMENT OF PERSONNEL ADMINISTRATION

LABOR RELATIONS DIVISION
1515 "S" STREET, NORTH BUILDING, SUITE 400
SACRAMENTO, CA 95814-7243

On December 2, 2005, the Department of Personnel Administration submitted
the following Memorandum of Understanding to the Legislative Analyst and the
Members of the Legislature, along with a summary of its provisions.

To read a copy of that summary, click here.
On January 20, 2006, the Department of Personnel Administration submitted a
letter to the Legislative Analyst and Members of the Legislature deleting a

provision from this tentative agreement.

To read a copy of that letter, click here.



BARGAINING UNIT 2

KEY TO 2005-2007 TENTATIVE AGREEMENT
("New Language" starts on p. 8; "Rollovers" are agreements
to continue same language from 2001-2003 MOU)

ARTICLE 1 — RECOGNITION AND PURPOSE

1.1 Recognition and Purpose
ARTICLE 2 — CASE RIGHTS
2.1 CASE Representation
2.2 Access

2.3 Bulletin Boards

2.4 Distribution of Literature

2.5 Bargaining Unit Information

2.6 Use of State Rooms, Phones, and Electronic

Communication Equipment
2.7 Fair Share Fees/Dues Deduction
2.8 Safety Committee
2.9 New Employee Orientation
ARTICLE 3 — STATE RIGHTS
3.1 State Rights
article 4 — general provisions
4.1 No-Strike Clause
4.2 Savings Clause
4.3 Entire Agreement
4.4 Supersession
ARTICLE 5 — SALARIES
5.1 Salaries
5.2 Merit Salary Adjustments
5.3 Range Changes
5.4 Bilingual Differential Pay
5.5 Overpayments/Payroll Errors
5.6 Late Docks
5.7 Timely Payment of Wages
5.8 Recruitment and Retention, State Prisons
5.9 Out-of-State Differential Pay
5.10 National Judicial College Differential
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5.11 Recruitment and Retention Differential

ARTICLE 6 — HOURS OF WORK

6.1 Overtime

6.2 Work Week Groups

6.3 Hours of Work and Work Schedules —
WWGs E and SE — Effective September 1, 1999

6.4 Telework

6.5 Real Time Hearing Support (WCAB)

6.6 Rest Periods

6.7 Meal Periods

ARTICLE 7 — GRIEVANCE AND ARBITRATION

7.1 Purpose

7.2 Definitions

7.3 Time Limits

7.4 Waiver of Steps

7.5 Presentation

7.6 Informal Discussion

7.7 Formal Grievance - Step 1

7.8 Formal Grievance - Step 2

7.9 Formal Grievance - Step 3

7.10 Formal Grievance - Step 4

7.11 Response

7.12 Formal Grievance - Step 5

7.13 Health and Safety Grievances

7.14 Immediate Dispute Resolution - Health and Safety

7.15 Grievance Review

ARTICLE 8 — HOLIDAYS

8.1 Holidays

ARTICLE 9 — LEAVES

9.1 Vacation Leave

9.2 Unpaid Leave of Absence

9.3 Sick Leave

9.4 Bereavement Leave

9.5 Parental Leave

9.6 Adoption Leave
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9.7 Catastrophic Leave (Work and Family
Transfer of Leave Credits)

9.8 Catastrophic Leave - Natural Disaster

9.9 Jury Duty

9.10 Personal Leave

9.11 Annual Leave Program

9.12 Mentoring Leave

9.13 Union Leave

9.14 Transfer of Leave Credits Between
Family Members

9.15 Tax Deferral of Lump Sum Leave
Cash Out Upon Separation

9.16 Family Medical Leave Act (FMLA)

9.17 Organ Donor Leave

ARTICLE 10 - LAYOFF

10.1 Layoff and Reemployment

10.2 Reducing the Adverse Effects of Layoff

10.3 Alternative to Layoff

10.4 Layoff Employee Assistance Program

ARTICLE 11 - HEALTH AND WELFARE

11.1 Health Benefit Plan

11.2 Dental Benefit Plans

11.3 Vision Benefit Plan

11.4 Flexible Benefit Program

11.5 Consolidated Benefits (CoBen) Program Description

11.6 Rural Health Care Equity Program

11.7 Group Legal Services Plan

11.8 Long-Term Care Insurance Plans

11.9 Pre-Tax of Health/Dental Premiums Costs

11.10 Non-Industrial Disability Insurance

11.11 Enhanced Non-Industrial Disability Insurance —
Annual Leave

11.12 Industrial Disability Leave

11.13 1959 Survivors’ Benefits - Fifth Level

11.14 Long Term Disability Insurance
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ARTICLE 12 — ALLOWANCES AND REIMBURSEMENTS

12.1 Business and Travel Expense

12.2 Lodging — Orange and Marin Counties

12.3 Commute Program

12.4 Cell Phones

12.5 Moving and Relocation

12.6 Parking Rates

12.7 Responsibility for Litigation Costs

ARTICLE 13 — MISCELLANEOUS

13.1 Temporary Employee Loans and Exchanges

13.2 Outside Employment

13.3 Office Space

13.4 Work and Family Committee

13.5 Personnel Files

13.6 Education and Training

13.7 Bar Dues/Professional leave

13.8 Smoking Cessation

13.9 Employee Assistance Program

13.10 Judicial Attire

13.11 Case and Hearing Workload —
Board of Prison Terms

13.12 State-Owned Housing Rental and Utility Rates

13.13 Labor-Management Committee on
State Payroll System

13.14 Appeal of Involuntary Transfer

13.15 No Reprisals

13.16 Case and Hearing Workload — Unemployment
Insurance Appeals Board

13.17 Computer Work Stations

13.18 Remodeling, Renovations, and Repairs

13.19 Clerical Support

13.20 Undercover Vehicle Equipment,
Board of Prison Terms

13.21 Badges

13.22 Intra-Departmental Transfers
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13.23 Contracting Out

13.24 Labor Management Program

13.25 Professional Development Activities

13.26 Independent Medical Examinations

13.27 Release Time for State Civil Service Examinations

13.28 Hardship Transfer

13.29 Card Key Replacements

13.30 Performance Appraisal of Permanent Employees

ARTICLE 14 — RETIREMENT

14.1 401(K) Deferred Compensation Program

14.2 457 Deferred Compensation Program

14.3 First Tier Retirement Formula (2% @ 55)

14.4 First Tier Eligibility For Employees In Second Tier

14.5 Determination of Safety Retirement Eligibility

14.6 Safety Retirement — Deputy Commissioner,
Board of Prison Terms

14.7 Employee Retirement Contribution Reduction
for Miscellaneous Members

14.8 Employee Retirement Contribution Reduction
for Safety Members

14.9 Employee Retirement Contribution Reduction

for Miscellaneous, Industrial and Safety Members

14.10 Alternative Preretirement Death Benefit

14.11 CalPERS Opt-Out

ARTICLE 15 — CLASSIFICATION

15.1 Classification Level

15.2 Classification Changes

15.3 Out-of-Classification Grievances and Position
Allocation Hearing Process

15.4 Department Request(s)
for Attorney Level IV Position(s)

15.5 Deputy Commissioner, Board of Prison Terms —
Specification Revision

15.6 Attorney Classifications

Delete
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15.7 Elimination of Workers’ Compensation Conference

Referee Classification Deleted
15.8 Service Credit New Language
15.9 Law Judges Classifications New Language

15.10 Deputy Labor Commissioner | and Il —

Classification Study Deleted
15.11 Salary Survey Rollover
15.12 Classification

Industrial Relations Counsel, Deep Class New Language
ARTICLE 16 — TERM
16.1 Contract Term New Language
ATTACHMENTS AND ADDENDUMS
Attachment A — Salary Schedule *Rollover

Attachment B - IRS Agreement Employer-Paid

Employee Retirement Contributions Rollover
Attachment C - Domestic Partners Rollover
Attachment D — California Energy Commission

Hearing Advisors Rollover
SIDE LETTERS
Side Letter #1 — Release Time, Confidential Designations,

Case and Workload Waiver New Language
Side Letter # 2 — CUIAB Workload Rollover
Side Letter #3 — Attorney IV Allocation Standards Rollover
Side Letter #4 — Precinct Election Board Rollover

*Attachment A — New salaries will be computed based on Article 5.1 - Salaries
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Agreement between
State of California
and

California Attorneys, Administrative Law Judges and Hearing Officers
In State Employment (CASE)

covering

BARGAINING UNIT 2
ATTORNEYS AND HEARING

OFFICERS

Effective
July 1, 2005 through June 30, 2007




Management Proposal N Bpn0

Bargaining Unit: 2

Exclusive Representative: CASE Date: ﬁ/ 3’0/ 0 )

Subject: State Rights’

ARTICLE 3.1

All State fights and functions, except those which are expressly abridged by this MOU,
shall remain vested with the State.

To the extent consistent with law and this MOU, the Irigvhts of the State include, butare
not limited to, the exclusive right to determine the mission of its constituent departments,

. commissions, and boards; set standards of service; train, direct, schedule, assign,

2.7 Fair Share Dues - Rollover

4.3 Entlre Agreement — Rollover . /\ R

/0/ 6”/ o5

promote, and transfer its employees; initiate disciplinary action; relieve its employees
from duty because of lack of work, lack of funds, or for other legitimate reasons; maintain
the efficiency of State operations; determine the methods, means and personnel by
which State operations are to be conducted; take all necessary actions to carry out its
mission in emergencies; and exercise complete control and discretion over its
organization and the technology of performing its work. The State has the right to make
reasonable rules and regulations pertaining to employees consistent with this MOU
provided that any such rule shall be uniformly applied to all affected employees who are

similarly situated.

This MOU is not intended to, nor may it be construed to, contravene the spirit or intent of .
the merit principle in State employment, nor to limit the entitlements of State civil service
employees provided by Article VI of the State Constitution or by-laws and rules enacted
thereto..
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Management Proposal
_Bargaining Unit: 2

Exclusive Representative: CASE : Date:

Subject: No-Strike /No Lockout Clause

ARTICLE 4.1

A.  During the term of this MOU, neither CASE nor its agents nor any Bargaining Unit 2
employee, for any reason, will authorize, institute, aid, condone or engage in a work
slowdown, work stoppage, strike, or any other interference with the work and statutory
functions or obligations of the State.

8.  CASE agrees to notify all of its officers, stewards, representatives, agents, and staff of
their obligation and responsibility for maintaining compliance with this Section,
including the responsibility to remain at work during any interference which may be
caused or initiated by others and to encourage employees violating this Section to
return to work. '

B. ___No lockout of Unit 2 employees shall be instituted by the State during the term of this
Agreement.




MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #1 DATE: May 4, 2005
7:50 KV
4.4 Supersession /

A. The following Government Code sections and all DPA regulations related
thereto are hereby incorporated into this MOU. However, if any other
provision of this MOU is in conflict with any of the Government Code sections
listed below or the DPA regulations related thereto, such MOU provision shall
be controlling. The Government Code Sections listed below are cited in
Section 3517.6 of the Dills Act.

1. General
19824 Establishes monthly pay periods.
19839 Provides lump sum payment for unused vacation

accrued or compensating time off upon separation.

2. Step Increases

19829 Requires DPA to establish minimum and maximum
salaries with intermediate steps.
19832 Establishes annual Merit Salary Adjustments (MSA's)

for employees who meet standards of efficiency.

19834 Requires MSA payments to qualifying employees
when funds are available.

19835 Provides employees with the right to cumulative
adjustments for a period not to exceed two years when
MSA's are denied due to lack of funds.

19836 Provides for hiring at above the minimum salary limit in
specified instances.
19837 Red Circle Rates
3. Holidays

Provides for personal holiday.

19853 Establishes legal holidays.
) /! 4 - 19854

05/ 4. Vacations

/ 0 / 3 4/ 19858.1 Defines amount earned and methods of accrual by full-
/ . time employees.

[ /



19856

Requires DPA to establish rules regulating vacation
accrual for part-time employees and those transferring
from one State agency to another.

19856.1 Requires DPA to define the effect of absenceS of 10
days or less on vacation accrual.

19863 Allows vacation use while on temporary disability (due
to work-incurred injury) to augment paycheck.

P . . ing .
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19991.4 Provides that absence$S of an employee for a work-
incurred compensable injury or disease is considered
continuous service for the purpose of the right to
vacation.

5. Sick Leave

19859 Defines amount earned and methods of accrual for
full-time and part-time employees.

19861 Allows DPA to define the effect on sick leave credits of
absences of 10 days or less in any calendar month.

19862 Permits sick leave to be accumulated.

19862.1 Allows employees who enter civil service from an
exempt position within six months to carry unused sick
leave credits.

19863 Allows sick leave use while on temporary disability
(due to work-incurred injury) to augment paycheck.

19863.1 Provides sick leave credits for IDL

19864 Allows the DPA to provide by rule for sick leave
without pay for employees who have used up their sick
leave with pay.

19866 Provides sick leave accumulation for non-civil service
employees.

19142 . . L
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19991.4 Provides that absences of an employee for a work-
incurred compensable injury or disease is considered
continuous service for the purpose of the right to sick
leave.

6. Paid Leaves of Absence ,-)}&

19991.3 Jury duty. /

t?M/ 4
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19991.5 Thirty (30)-day educational leave for the medical staff
and medical technicians of the Veterans' Home.

19991.7 Teachers' educational leave and earned credits
subject to DPA rule.

7. Uniforms, Work Clothes, and Safety Equipment

19850 Definitions.
19850.1 Provides for uniform allowances.
19850.3 Requires DPA to establish procedures to determine

need for uniforms and the amount and frequency of
uniform allowances.

19850.4 Provides for work clothes for purposes of sanitation or
cleanliness to be maintained and owned by the State.

19850.5 Provides for initial issuance of required safety
equipment at State expense.

8. Industrial Disability Leave (IDL)

19869 Defines who is covered.

19870 Defines "IDL" and "full pay".

19871 Provides terms of IDL coverage in lieu of workers'
compensation temporary disability payment.

19871.1 Provides for continued benefits while on IDL.

19872 Prohibits payment of temporary disability or sick leave
pay to employees on IDL.

19873 Inapplicability of retraining and rehabilitation provisions
of Labor Code to employees covered by IDL.

19874 Allows employees to receive Workers' Compensation
benefits after exhaustion of IDL benefits.

19875 Requires three-day waiting period, unless hospitalized
or disabled more than 14 days.

19876 Payments contingent on medical certification and
vocational rehabilitation.

19877 Authorizes DPA to adopt rules governing IDL.

19877.1 Sets effective date.

9. Non-Industrial Disability Insurance (NDI)

19878 Definitions.

19879 Sets the amount of benefits and duration of payment.

19880 Sets standards and procedures.

19880.1 Allows employee option to exhaust vacation prior to
NDI.

w@fg




19881 Bans NDI coverage if employee is receiving
unemployment compensation.

19882 Bans NDI coverage if employee is receiving other cash
payment benefits.

19883 Provides for discretionary deductions from benefit
check, including employer contributions; employee
does not accrue sick leave or vacation credits or
service credits for any other purpose.

19884 Filing procedures; determination and payment of
benefits.
19885 Authorizes DPA to establish rules governing NDI.

10. Life Insurance
24400 Establis} o] l fite
21405 Sets-Death-Benefit-at-$5,000-plus-50-percent-of one
years-salary:

21600 Establishes group term life insurance benefits
21604 Provides for Death Benefit from PERS
21605 Sets Death Benefit at $5,000 plus 50 percent of one
year’s salary.
11. Health Insurance
22816 Provides for continuation of health plan coverage

during leave of absence

228251 Sets employer contribution.
12. Workweek
19851 Sets 40-hour workweek and 8-hour day.
19843 Directs the DPA to establish and adjust workweek
groups.
13. Overtime
19844 Directs DPA to establish rules regarding cash

compensation and compensating time off.

19848 Permits the granting of compensating time off in lieu of
cash compensation within 12 calendar months after
overtime worked.

19849 Requires DPA to adopt rules governing overtime and
the appointing power to administer and enforce them.

ID/M o5
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19863 Allows use of accumulated compensable overtime
while on temporary disability (due to work-incurred
injury) to augment paycheck.

14. Callback Time

19849.1 - Allows DPA to set rules and standards for callback
time based on prevailing practices and the needs of
State service.

15. Deferred Compensation

19993 Allows employees to deduct a portion of their salaries
to participate in a deferred compensation plan.

16. Relocation Expenses

19841 Provides relocation expenses for involuntary transfer
or promotion requiring a change in residence.

17. Travel Expenses

19820 Provides reimbursement of travel expenses for officers
and employees of the State on State business.

19822 Provides reimbursement to State for housing,
maintenance and other services provided to
employees.

18. Unpaid Leaves of Absence

19991.1 Allows the appointing power to grant a one-year leave
of absence; assures the employee a right of return.

19991.2 Allows the appointing power to grant a two-year leave
for service in a technical cooperation program.

19991.3 Jury duty.

19991.4 Provides that absences of an employee for work-

incurred compensable injury or disease is considered
as continuous service for purposes of salary
adjustments, sick leave, vacation or seniority.

19991.6 Provides one year of pregnancy leave or less as
required by a permanent female employee.

19. Performance Reports

19992 Provides for establishment of performance standards
by State agencies.

19992.1 Provides for a system of performance reports and
allows DPA to enforce adherence to appropriate
standards.

19992.2 Requires the appointing power to prepare performance

reports and show them to the employee.

/0%

#7 :



20. Involuntary Transfers

21. Demotion and Layoff

19992.3

19992.4

19841

19994.1

19994.2

19443

19997.2

19997.3

19997.8

19997.9

19997.10

19997.11

19997.12

19997.13

19908

Requires performance reports to be considered in
salary increases and decreases, layoffs, transfers,
demotions, dismissals and promotional examinations
as prescribed by DPA rule.

Allows DPA to establish rules leading to reduction in
class and compensation or dismissal for unsatisfactory
service.

Provides relocation expenses for involuntary transfer
or promotion requiring a change in residence.

Authorizes involuntary transfers. Requires 60-day
prior written notice when transfer requires change in
residence.

Allows seniority to be considered when two or more
employees are in a class affected by involuntary
transfers which require a change in residence.

“eqlu.{" eﬁs BP, ‘lte eSEabl'.S”“!'ulesl concerhing se'"e“.t5
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Provides for subdivisional layoffs in a State agency
subject to DPA approval. Subdivisional reemployment
lists take priority over others.

Requires layoffs according to seniority in a class,
except for certain classes in which employee efficiency
is combined with seniority to determine order of layoff.

Allows demotion in lieu of layoff.

Provides for salary at maximum step on displacement
by another employee's demotion, provided such salary
does not exceed salary received when demoted.

An employee displaced by an employee with return
rights may demote in lieu of layoff.

Establishes reemployment lists for laid-off or demoted
employees.

Guarantees same step of salary range upon
recertification after layoff or demotion.

Requires 30-day written notice prior to layoff and not
more than 60 days after seniority computed.

Employees affected by layoff due to management-
initiated changes should receive assistance in finding
other placement in State service.

State Restriction on Appointments



22. Incompatible Activities

23. Use of State Time

19990

19991

24. Training

19995.2

19995.3

Requires each appointing power to determine activities
which are incompatible, in conflict with, or inimical to
their employees' duties; provides for identification of
and prohibits such activities.

Provides State time for taking civil service
examinations including employment interviews for
eligibles on employment lists, or attending a meeting of
DPA or SPB on certain matters.

Provides for counseling and training programs for
employees whose positions are to be eliminated by
automation, technological or management-initiated
changes.

Provides for Department of Rehabilitation to retrain
and refer disabled State employees to positions in
State service.



Management Proposal

Bargaining Unit: Date:
Exclusive Representative: CASE
Subject:
ARTICLE 5.1
5.1 Salaries
A. Upon ratification of the agreement by the union and approval by the Legislature,
all Unit 2 classifications shall receive a general salary increase of two and one
half percent (2.5%) retroactive to July 1, 2005. The increase shall be calculated
by multiplying the base salary by 1.025. The parties recognize that the actual
salary increase for each classification may vary slightly due to rounding.
B. Effective July 1, 2006 the State agrees to provide a cost of living adjustment, to all Unit

2 classifications as follows

1. The salary increase shall be equal to the total percentage change in the
Consumer Price Index (CPI) for the twelve month period from April 2005 through
March 2006. The specific amount of the cost of living adjustment shall be
determined by the increase in the cost of living for the year using the Consumer
Price Index, U.S. Department of Labor, Index CPI-W West Urban — All Urban
Consumers (Not Seasonally Adjusted), Series CUUR0400SA0, United States.

2. The cost of living adjustment shall not be less than 2.0% or more than 4.0%.

eg: If the cost of living for the year, as determined in #1 above, is less than 2.0%,
the Cost of living adjustment for the year shall be established at 2.0%.  If the
cost of living for the year is greater than 4.0%, for the specified period, the Cost
of Living Adjustment for the year shall be established at 4.0%. If the cost of living
for the year increases by an amount between 2.0% and 4.0%, employees shall
receive the specific cost of living increase rounded to the nearest tenth.

3. The parties recognize that the actual salary increase for each classification may
vary slightly due to rounding

4. The following illustrates the specific method of computation to be used in
calculating the salary increase, using fictional data for illustration purposes only.

EXAMPLE for 2006 Increase (as described in #1) , 0 / 9,
202.4

7,
(K
A

CPI for March 2006 (EXAMPLE ONLY)
Less CPI for March 2005 197.1

XN



Management Proposal

Index Point Change

Divided by Previous CPI (March 2005)
Equals

Result multiplied by 100 (100 X .02637)
Cost of Living adjustment for 2006

5.2

197.1

.02637

2.6
2.6%

Salary adjustment effective July 1, 2006 (EXAMPLE ONLY) 2.6%

4
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Bargaining Unit: 2 Date:

Management Proposal

Exclusive Representative: CASE

ARTICLE 5.1 - Salaries

Subject: Salary Range Changes

A

Entry Level Attorney Classes — New Salary Rate for Range A

Effective July 1, 2005, Range A of the following classes shall be changed to the rate of
$4410.

Schem Code Class Code Classification

0A93 5539 Real Estate Counsel |

0C65 5730 Deputy Attorney General

0A72 5778 Staff Counsel

0047 5779 Deputy Attorney, CalTrans

0A70 ‘ 5798 Legal Counsel

0165 6110 Fair Employment and Housing Counsel

ONG0 6185 Fair Political Practices Commission Counsel

ONG5 6186 Fair Political Practices Commission
Counsel-Enforcement

0K70 6187 Corporations Counsel

0A94 6272 Board Counsel |, ALRB

0A75 6728 Tax Counsel

5% Minimum and Maximum Increase — Attorney lll Level Classes

Effective July 1, 2006, the following classes shall be adjusted by increasing the
minimum and the maximum of the salary range by 5%. Employees whose salary rate is
less than the minimum of the new salary range shall move to the new minimum and
retain their salary anniversary date (MSA).

Employees who have been at the old maximum salary rate for a minimum of twelve (12)
qualifying pay period shall receive a 5% increase. Employees at the old maximum
salary rate for less than twelve (12) qualifying pay periods shall receive a new salary
anniversary date based on qualifying service at the old maximum salary rate. Qualifying

service towards the twelve (12) qualifying pay periods shall be in accordange with DPA
Rules 599.682 (b) and 599.687. / % { W :



All other employees shall retain their salary and their salary anniversary date (MSA).

Schem Code Class Code Classification

0A91 5537 Real Estate Counsel IlI
(Specialist)

0C60 5706 Deputy Attorney General lli

0D50 5763 Deputy State Public
Defender

0040 5789 Deputy Attorney Ill, CalTrans

0A82 5795 Staff Counsel lll (Specialist)

0J20 5812 Public Utilities Counsel Ill,
PUC

0155 6115 Senior Fair Employment and
Housing Counsel
(Specialist)

o015 6180 Industrial Relations
Counsel |l (Specialist)

0K80 6188 Senior Corporations Counsel
(Specialist)

0A97 6204 Senior Commission Counsel
(Specialist), FPPC

0A96 6274 Senior Board Counsel, ALRB

0A76 6733 Tax Counsel lll (Specialist)

5% Minimum and Maximum Increase — Attorney [V Level Classes

Effective July 1, 2006, the following classes shall be adjusted by increasing the
minimum and the maximum of the salary range by 5%. Employees whose salary rate is
less than the minimum of the new salary range shall move to the new minimum and
retain their salary anniversary date (MSA).

Employees who have been at the old maximum salary rate for a minimum of twelve (12)
qualifying pay periods shall receive a 5% increase. Employees at the old maximum
salary rate for less than twelve (12) qualifying pay periods shall receive a new salary
anniversary date based on qualifying service at the old maximum salary rate. Qualifying
service towards the twelve (12) qualifying pay periods shall be in accordance with DPA
Rules 599.682 (b) and 599.687.

| ‘”(?@(
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All other employees shall retain their salary and their salary anniversary date (MSA).

Schem Code

0J50
0C50
0D10

0A80
0035
oo

0A78

Class Code

5699
5705
5772

5780
5788
5981
6722

Classification

Public Utilities Counsel IV, PUC
Deputy Attorney General IV

Sr. Deputy State Public Defender
(Range A only)

Staff Counsel IV

Deputy Attorney IV, CalTrans
Industrial Relations Counsel IV

Tax Counsel IV, Franchise Tax
Board




UNION PROPOSAL
CASE Unit 2

PROPOSAL #: 1 DATE: September 24, 2003
ARTICLE #: 5.2 Merit Salary Adjustments

5.2 Merit Salary Adjustments

A. Employees shall receive annual merit salary adjustments (MSA) in accordance

with Government Code Section 19832 and applicable Department of Personnel
Administration rules.

B. The employee shall be informed in writing of denial ten (10) working days prior to
the proposed effective date of the merit salary adjustment.

C. Denial of the MSA shall be subject to the grievance and arbitration procedure.

/ﬂ/ﬂfggﬂ/ﬁg
e b,




PAGE B3/83

11/83/2085 15:53 6694199 CASE
MANAGEMENT PROPOSAL
CASE UNIT 2
PROPOSAL #2 DATE: August 17, 2005

Modify Section 6.5 Real Time Hearing Support (WCAB) as follows:

A. The Department of Industrial Relations Division of Workers® Compensation shall
investigate and study appropriaic equipment and technology that may enable Workers'
Compensation Administrative Law J udges to comply with the summary of evidencc
requirements of Labor Code Section 5313 without the necessity of their taking
handwritten notes during the course of trial.

B. Such investigations and study of equipment and technology may include a pilot
program utilizing real time capable reporters, computers and software and other
appropriate technology.

C. The parties recognize that any future changes that occur as a result of this study
may require new legislation or modifications to Workers® Compensations Appeals Board
regulations prior to their implementation.

D. Upon written request, but in no cvent more than once annually, the Division

shall-report-to agrees to meet and discuss with the Union ex-theresult of the progress
of its investigation and study -by-June-36,-2002: Upon completion of the study the

State agrees to notify and meet and discuss with the Union the results and
recommendations proposed by the study.

E If new legislation or modifications to Workers’ Compensations A
Board regulations are recommended, the State agrees to notify the Union

pursuant to Article 4.3, prior to their implementation .
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #1 DATE: NOVEMBER 16, 2004
ARTICLE 6.6

6.6 Rest Periods

A. An employee in WWG 2 may be granted a rest period on State time not to
exceed fifteen (15) minutes each four (4) hours of his/her work shift not to
exceed thirty (30) minutes each workday. A rest period will not normally be
granted during the first or last hour of the work shift. An employee shall be
permitted to leave his/her work area during the rest period. .

B. Rest periods may not be accumulated nor may they be used to "make-up"
time.




6.6 Rest Periods

A. _An employee in WWG 2 may be granted a rest period on State time not to
exceed fifteen (15) minutes each four (4) hours of his/her work shift, not to
exceed thirty (30) minutes each workday. A rest period will not normally be
granted during the first or last hour of the work shift. An employee shall be
permitted to leave his/her work area during the rest period.

B. Rest periods may not be accumulated nor may they be used to “make-up”
time.
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #2 DATE: DECEMBER 7, 2004
ARTICLE 6.7 '

6.7 Meal Periods (Work Wee.k Group 2-WWG2)

A. Except for employees on who-are-assigned-to-a straight eight (8) hour shift,
full-time employees shall normally be allowed a meal period of not less than
thirty (30) minutes or not more than sixty (60) minutes which shali be
scheduled near the middle of the work shift. Meal periods taken shall not be
counted as part of total hours worked. '

B. Employees working more than five (5) hours per day, but less than eight (8)
hours per day shall be entitled to a meal period of at least thirty (30) minutes.
Meal periods shall not be counted as part of total hours worked.




6.7 Meal Periods (Work Week Group 2 - WWG2)

A. Except for employees on a straight eight (8) hour shift, full-time employees
shall normally be allowed a meal period of not less than thirty (30) minutes or
not more than sixty (60) minutes which shall be scheduled near the middle of

the work shift. Meal periods taken shall not be counted as part of fotal hours
worked.

B. Employees working more than five (5) hours per day, but less than eight (8)
hours per day shall be entitled to a meal period of at least thirty (30) minutes.
Meal periods shall not be counted as part of total hours worked.




UNION PROPOSAL - ’ /‘/P<

CASE Unit 2 - ( ﬁo}
PROPOSAL #: 1 | DATE: August 21,2003 ' |
ARTICLE #: 7.2 | | | <
7.2 Definitions ' o
A A grievance is a dispute between _the State and CASE. or between the State and m
one or more employees, j , involving the

interpretation, application, or enforcement of the express terms of this MOU,

B. A complaint is a dispute between the State and CASE, or between the State and ef -
one or more employees, er-CASE, involving the application or interpretation of a
written rule or policy not covered by this MOU and not under the Jurisdiction of the
SPB. Complaints shall only be processed as far as the department head or designee.

C. As' used in this procedure, the term "immediate supervisor" means the individual
identified by the department head. - -

D. As used in this procedure, the term "party" means CASE, an employee, or the )
State. : T ‘

E. A "CASE representative” refers to an employee design’ated as an CASE steward
local re resentative or a paid staff representative. '

‘ /\Wﬁ/
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CASE Unit 2
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MANAGEMENT PROPOSAL 8{ K

PROPOSAL #:1 DATE: August 28, 2003 TF‘ 7]]1)”)
ARTICLE #: 7.7 - ) Y

7.7 Formal Grievance - Step 1

A. If an informal grievance'is not resolved to the satisfaction of the grievant, a
formal grievance may be filed no later than:

1. Twenty-one (21) calendar days after the employee can reasonably be expected to
have known of the event occasioning the grievance;

- 2. Within -f Fourteen (14) calendar days after receipt of the decision rendered in the
informal grievance procedure. : '

B. However, if the informal grievance procedure is not initiated within the period
specified in Item (1) above, the period in which to bring the grievance shall not be
_extended by Item (2) above:

C. A formal grievance shali be initiated in writing on a form prbvided by the State
and shall be filed with a designated supervisor or manager identified by each
department head as the first level of appeal. '

'D. Within Within fourteen (14) calendar days after receipt of the formal grievance,
the person designated by the department head as the first level of appeal shall -
respond in writing to the grievance.

E. No contract interpretation or grievance settiement made at this stage of the
grievance procedure shall be considered precedential.




MANAGEMENT PROPOSAL 9[%9
CASE Unit2 Ny
PROPOSAL #: 1 DATE: August 28, 2003 { ¥ .
ARTICLE #: 7.8 1},\0”7 |

7.8 Formal Grievance - Step 2

If the grievant is not satisfied with the decision rendered pursuant to Step 1, the

grievant may appeal the decnsnon w:thm twenty-one (21) calendar days after
receipt to a-de naaeride

Within MGntyLene-(z# thirty (30) calendar days after receipt of the- appealed
grievance, the person desngnated by the department head as the second level
of appeal shall respond in writing to the grievance. A copy of the written

response shall be sent concurrently to CASE.
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 CASEUnit2 M)

PROPOSAL #: 1 DATE: August 21, 2003
ARTICLE #: 7.9 | 4 A
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MANAGEMENT PROPOSAL M
DRAFT ‘

Bargaining Unit 2 - - DATE: 08/28/03 /3 g‘lﬁ
ARTICLE7.10  Formal Grievance - Step 4-3 ‘ X \/{0/

7.10 Formal Grievance - Step 4-3
- A. Ifthe grievant is not satisfied with the decision rendered at Step-3 2, the grievant
may appeal the decision within twenty-one (21) calendar days after receipt to the
Director of the Department of Personnel Administration or designee.

B. Within thirty (30) calendar days after receipt of the appealed grievance, the
Director of the Department of Personnel Administration or designee shall
respond in writing to the grievance.

] <
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MANAGMENT PROPOSAL
~ CASE Unit2 il
| at )
PROPOSAL #: 1 DATE: August 28, 2003 ) ]J\
ARTICLE #: 7.12 J

7.12 Formal Grievance - Step 5 4

A. If the grievance is not resolved at Step 4 3, within thirty (30) calendar days after
receipt of the fourth level response, CASE shall have the right to submit the
grievance to arbitration. .

B. Within fourteen (14) calendar days after the notice requesting arbitration has
been served on the State or at a date mutually agreed to by the parties, the parties
shall meet to select an arbitrator. If no agreement is reached on the selection of an
arbitrator the parties shall, immediately and jointly, request the State Mediation and
Conciliation Service or the American Arbitration Association to submit to them a
panel of nine (9) arbitrators from which the State and CASE shall alternately strike
names until one name remains and this person shall be the arbitrator. If the parties
cannot agree from which service to obtain the list of arbitrators, the party requesting
arbitration shall pay all costs, if any, of obtaining the list of arbitrators.

' C. The arbitration hearing, itself, shall be conducted in accordance with the Voluntary
Labor Arbitration Rules of the American Arbitration Association. The cost of
- arbitration shall be borne equally between the parties.

D. An arbitrator may, upon request of CASE and the State, issue his/her decision,
opinion, or award orally upon submission of the arbitration. Upon the request of
€ither party may-request-that the arbitrator will be required to put his/her decision,
opinion, or award in writing, with copies to each party. ided-

E. The arbitrator shall not have the power to add to, subtract from, or modify this
MOU. Only grievances as defined in Section 7.2(a) of this Article shall be subject to
arbitration. In all arbitration cases, the award of the arbitrator shall be final an
binding upon the parties. '




MANAGEMENT PROPOSAL | /ﬂi/@/@)

CASE Unit 2 00(
PROPOSAL #: 1 DATE: August 28, 2003 M
ARTICLE #: 7.13 ' | ¥
7.13 Health and Safety Grievances | /Bwl

A. It is the policy of the state employer to provide reasonable safeguards for the

A

protection of the health and safety of all employees.

B. To this end, the parties agree that it is in their mutual best interest to endeavor to
make the worksite as free from danger to the life, safety or health of employees as
the nature of the work permits. ‘

C. It is understood that references to safety and health conditions of work are not
intended to include those hazards and risks which are an ordinary characteristic of
the work or-are reasonably associated with the performance of an employee’s
responsibilities and duties. '

D. Nothing in this procedure shall be interpreted as an authorization to fail to follow
orders or instructions. Departmental orders and state policy require that orders be
obeyed promptly even where inherent risk is involved or where the employee does
not personally agree with the order unless the order constitutes what a reasonable
person under similar circumstances would perceive as an immediate risk of death or

serious injury.

E. It is the intent of this Health and Safety Grievance Procedure to ensure a prompt
response to employees who feel that a situation exists which constitutes a danger to

their safety and health.

F. When the Union feels that there exists a clear and present danger of an imminent
and severe threat to the health and safety of the employees, the union may invoke
the Immediate Dispute Resolution-Health and Safety provision in Article 7.14 of this
contract. When an employee in good faith believes that an otherwise unsafe
condition exists, he/she will so notify his/her supervisor. The supervisor will
immediately assess the situation, direct any necessary corrective action, and either
direct the employee to temporarily perform some other task or direct the employee
to proceed with his/her assigned duties. If the Union or the employee still believe the
unsafe conditions exist, the Union or the employee may file a grievance alleging a
violation of this Section at Step 2 of the grievance procedure as follows:

1. Health and Safety Grievance - Step 2

a. If the grievant is not satisfied with the decision rendered by his/her supervisor .
pursuant to Section -6 Z.7 of this article, the grievant may appeal the decision /0/

wi:hin fourteen (14) calendar days after receipt of the decision to a designated

ervisor or manager identified by each department as the second level of appea

\



b. Within five (5) calendar days after receipt of the appealed grievance, the persbn
designated by the department head as the second level of appeal shall respond in
writing to the grievance.

2. Health and Safety Grievance - Step 3

a. If the grievant is not satisfied with the decision rendered pursuant to Step 2, the
grievant may appeal the decision within fourteen (14) calendar days of receipt to a
designated supervisor or manager identified by each department head as the third
level of appeal. If the department head or designee is the second level of appeal, the
grievant may bypass Step 3.

b. Within fourteen (14) calendar days after receipt of the appealed grievance, the
person designated by the department head as the third level of appeal shall respond
in writing to the grievance.

c. If the grievance is not resolved at Step 3 within thirty (30) calendar days after the
receipt of the third step response, the Union shall have the right to appeal to the
Department of Personnel Administration.

G. If the grievance cannot be resolved at Step 4, within thirty (30) calendar days
after receipt of the fourth step response the Union may submit the grievance to
arbitration pursuant to Step 5 of the grievance section of this contract. The selection
of the arbitrator shall be in accordance with the grievance and arbitration section of
this contract.

- | » o
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UNION PROPOSAL ®
CASE Unit 2 /y?
PROPOSAL #: 1 DATE: August 21, 2003 - { B %
ARTICLE #: 7.14 \
7.14 Immediate Dispute Resolution - Health and Safety -_ | y | M

A. When the uhion believes that there exists a clear and present danger of an
imminent and severe threat to the health and safety of Unit 2 employees and the
elimination of that danger cannot be accomplished at the local level, CASE may

“invoke the provisions of this section as follows: -

1. Within forty-eight (48) Monday through Friday hours of becoming aware of the
alleged threat CASE may contact the department’s Labor Relations Officer with
specific information regarding the alleged threat to the health and/or safety of the
employees. : _

2. The Labor Relations Officer may resolve the dispute or may refer the matter down
to a lower management level.,

3. If the dispute is referred to a lower management level, CASE will commence
informal discussions at the designated level within twenty-four (24) Monday through
Friday hours.

4. The Labor Relations Officer may also participate in any informal discussion at any
time. : '

5. If a mutual resolution is not achieved within forty-eight (48) Monday through

- Friday hours from the time the dispute was referred to the lower management level

CASE may request informal talks with level 3.of the grievance and arbitration
procedure.

6. If a mutual resolution is not achieved within twenty-four (24) Monday through
Friday hours of the dispute being presented at level 3, CASE may present the dispute
to the Department of Personnel Administration.

7. If a mutual resolution is not achieved within twenty-four (24) Monday through

. Friday hours of the dispute being presented at that level, CASE may request the

dispute be submitted to immediate arbitration.

8. The State shall request the American Arbitration Association, the State

Conciliation and Mediation Service or the Federal Mediation and Conciliation Service

to submit to the parties a panel of five (5) names. The first arbitrator, mutually

agreeable who can be available for arbitration within ten (10) calendar days of the
datgﬁe list is provided, or on a date mutually agreed to by the parties, shall be ‘

[ ed. In the event that the parties do not agree on an arbitrator, names from the

# RS

shall thereafter alje ytely make selections until an arbitrator is available or the

i

list Shall be stricken as follows: CASE shall make the first selection, and the parties \‘ ,))Q
/



panel is exhausted, a second panel shall be requested.

9. The arbitrator shall have no authority to add to, delete or otherwise alter any -
provision of the contract, but shall limit the decision to the facts and circumstances
as provided at arbitration. :

10. The arbitrator shall make a decision solely on any written record previously
submitted by the parties, with each party also providing a copy to the other party, on

any oral presentation, and on any documentation submitted at arbitration. Only the

arbitrator may ask questions of the other party. Statements of witnesses may be
submitted in the form of an affidavit.

11. The Arbitrator shall make a bench decision which is binding on the parties.

12. The costs of the arbitration shall be borne equally by the parties.

B. It is understood that réferences to health and safety conditions of work are not
intended to include those hazards and risks which are an ordinary characteristic of
the work or are reasonably associated with the performance of an employee’s
responsibilities and duties. '

C. Time limits may be extended at any step by mutual agreement of the parties.

D. The parties agree that the intent of this procedure is to provide an avenue for

urgent communications between the parties at the appropriate level in order to
timely clear up misunderstandings that may seriously affect employees.




MANAGEMENT PROPOSAL
CASE Unit2

 PROPOSAL#:1 DATE: August 28, 2003 m
ARTICLE #: 7.15 | |

7.15 Grievance Review

Upon request, the State Department of Personnel Administration shall meet monthly

with the Union in an attempt to settle and resolve grievances pending at the third

level. The parties shall agree at least two weeks prior to each meeting on the
agenda and who shall attend. ' : .

v



MANAGEMENT PROPOSAL

CASE UNIT 2
PROPOSAL #2 DATE:
ARTICLE 8 — HOLIDAYS
8.1 Holidays

A. All full-time and part time employees shall be entitled to such observed
holidays with pay as provided herein, in addition to any official State holidays
declared by the Governor.

B. Observed holidays shall include January 1, the third Monday in January,
February 12, the third Monday in February, March 31, the last Monday in
May, July 4, the first Monday in September, the second Monday in October,
November 11, Thanksgiving Day, the day after Thanksgiving and December
25. The holidays are observed on the actual day they occur with the
following exceptions:

1. When November 11 falls on a Saturday, full-time and part-time
employees shall be entitled to the preceding Friday as a holiday with pay.

2. When a holiday falls on Sunday, full-time and part-time employees shall
be entitled to the following Monday as a holiday with pay.

3. For those employees who work schedules other than Monday through
Friday, those holidays listed in Subsection B. above shall be observed on
the day on which the holiday occurs. An employee shall receive
compensation for only the observed or actual holiday, not both.

C. Every full-time and part-time employee, upon completion of six (6) months of
his/her initial probationary period in State service, shall be entitled to one (1)
personal holiday per fiscal year. The personal holiday shall be credited to
each full-time and part-time employee on the first day of July.

D. The department head or designee may require five (5) days advance notice
before a personal holiday is taken and may deny use subject to operational
needs. When an employee is denied use of a personal holiday, the
department head or designee may allow the employee to reschedule the
personal holiday; or shall, at the department's discretion allow the employee
to either carry the personal holiday to the next fiscal year, or cash out the
personal holiday on a straight time (hour for hour) basis.

E. The department head or designee shall make a reasonable effort to grant an
employee use of his/her personal holiday on the day of his/her desire s Ject

to operational need.



. When an observed holiday falls on an employee’s regularly scheduled day
off, full-time employees shall accrue eight (8) hours of holiday credit per said
holiday. If the employee is required to work on the observed holiday, the
employee shall be compensated in accordance with paragraph G or | below.
An employee shall receive compensation for only the observed or actual
holiday, not both.

. When a full-time employee in Work Week Group 2 is required to work on an
observed holiday, such employee shall receive one and one-half (1-'2) the
hourly rate for all hours worked on the holiday. The method of compensation
shall be at the State’s discretion. If a full-time employee works eight (8) hours
on the holiday, the employee shall receive no more than twenty (20) hours of
total compensation (combination of holiday credit, CTO, and cash) for each
holiday worked.

. For the purpose of computing the number of hours worked, time during which
the employee is excused from work because of a holiday shall be considered
as time worked by the employee.

Work Week Group E or SE Employees: When a permanent full-time
employee is required to work on an observed holiday and the observed
holiday falls on the employee’s regularly scheduled day off, the employee
shall receive up to eight (8) hours of holiday credit and four (4) hours of
informal time off. If an observed holiday falls on an employee’s normal day
off, and the employee does not work, the employees shall receive no more
than eight (8) hours of holiday credit.

Part time employees in workweek Group 2 who are required to work on an
observed holiday shall be entitled to compensation as follows: a pro-rated
amount of holiday credit as specified in paragraph K below, and one and one-
half compensation for all hours worked on the observed holiday,
compensable by cash or holiday credit. The method of compensation shall
be at the State’s discretion.

K. Part-time employees shall receive holidays in accordance with the following:
. CHART FOR COMPUTING VACATION, SICK LEAVE, AND HOLIDAY

CREDITS FOR ALL FRACTIONAL TIME BASE EMPLOYEES
SUPERCEDES ACCRUAL RATES IN MANAGEMENT MEMORANDUM 84-
20-1



HOURS OF

MONTHLY
SICK LEAVE
TIME HOLIDAY
BASE HOURS OF MONTHLY VACATION CREDIT PER VACATION GROUP CREDIT
SL/HOL
7 10 11 12 13 14 15 8
1/5 140 200 220 2.40 260 | 2.80 3.00 1.60
2/5 2.80 |4.00 |4.40 4.80 520 | 5.60 6.00 3.20
3/5 420 |6.00 |6.60 7.20 7.80 | 840 9.00 4.80
4/5 560 |8.00 |8.80 9.60 | 1040 |11.20 | 12.00 6.40
1/8 088 |125 |1.38 1.50 163 | 1.75 1.88 1.00
1/4 175 | 250 |275 3.00 325 | 3.50 3.75 2.00
3/8 263 |375 |4.13 4.50 488 | 525 5.63 3.00
172 350 |5.00 |5.50 6.00 6.50 | 7.00 7.50 4.00
5/8 438 |625 |688 7.50 813 | 8.75 9.38 5.00
3/4 525 |7.50 |8.25 9.00 9.75 | 1050 | 11.25 6.00
718 6.13 |8.75 |9.63 1050 | 11.38 | 1225 | 13.13 7.00
1710 0.70 |1.00 |1.10 1.20 1.30 | 1.40 1.50 0.80
3/10 210 |3.00 |3.30 3.60 3.90 | 4.20 4.50 2.40
7/10 490 |[7.00 |[7.70 840 | 910 | 9.80 | 10.50 5.60
9/10 6.30 |9.00 |9.90 10.80 | 11.70 | 12.60 | 13.50 7.20

A part time employee can only earn up to a maximum of eight (8) hours

holiday credit per holiday, regardless of the number of positions the employee
holds within State service.

Holiday Credit may be requested and taken in fifteen (15) minute increments.

An employee shall be allowed to carry over unused holiday credits or be paid
for the unused holiday credits, at the discretion of the department head or

designee.

Upon termination from State employment, an employee shall be paid for

unused holiday credit.

-
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P.

In the event that traditional, but unofficial holidays (e.g., Mother’s Day,
Father’'s Day), or religious holidays (e.g., Easter or Yom Kippur) fall on an
employee’s scheduled workday, the employee shall have the option to
request the use of annual leave, accrued vacation, holiday credits, personal
leave or CTO time, in order to secure the day off. The department head or
designee shall make a reasonable effort to grant an employee the day off
subject to operational need.

Upon the agreement of all bargaining units, the union agrees to the
elimination of one holiday, February 12.




9.17 Organ Donor Leave IM —7 / O Z‘/

19991.11. (a) Subject to subdivision (b), an appointing power shall
grant to an employee, who has exhausted all available sick leave,
the following leaves of absence with pay:

(1) A leave of absence not exceeding 30 days to any employee who
is an organ donor in any one-year period, for the purpose of donating
his or her organ to another person.

(2) A leave of absence not exceeding five days to any employee who
is a bone marrow donor in any one-year period, for the purpose of
donating his or her bone marrow to another person.

(b) In order to receive a leave of absence pursuant to subdivision
(a), an employee shall provide written verification to the
appointing power that he or she is an organ or bone marrow donor and
that there is a medical necessity for the donation of the organ or
bone marrow.

(c) Any period of time during which an employee is required to be
absent from his or her position by reason of being an organ or bone
marrow donor is not a break in his or her continuous service for the
purpose of his or her right to salary adjustments, sick leave,
vacation, annual leave, or seniority.

(d) If an employee is unable to return to work beyond the time or
period that he or she is granted leave pursuant to this section, he
or she shall be paid any vacation balance, annual leave balance, or
accumulated compensable overtime. The payment shall be computed by
projecting the accumulated time on a calendar basis as though the
employee was taking time off. If, during the period of projection,
the employee is able to return to work, he or she shall be returned
to his or her former position as defined in Section 18522.

(e) If the provisions of this section are in conflict with the
provisions of a memorandum of understanding reached pursuant to
Section 3517.5, the memorandum of understanding shall be controlling
without further legislative action, except that, if those provisions
of a memorandum of understanding require the expenditure of funds,
the provisions shall not become effective unless approved by the
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9.17 Organ Donor Leave

19991.11. (a) Subject to subdivision (b), an appointing power shall grant to an employee,
who has exhausted all available sick leave, the following leaves of absence with pay:

(1) A leave of absence not exceeding 30 days to any employee who is an organ donor in
any one-year period, for the purpose of donating his or her organ to another person.

(2) A leave of absence not exceeding five days to any employee who is a bone marrow
donor in any one-year period, for the purpose of donating his or her bone marrow to
another person.

(b) In order to receive a leave of absence pursuant to subdivision (a), an employee shall
provide written verification to the appointing power that he or she is an organ or bone
marrow donor and that there is a medical necessity for the donation of the organ or bone
marrow.

(c) Any period of time during which an employee is required to be absent from his or her
position by reason of being an organ or bone marrow donor is not a break in his or her
continuous service for the purpose of his or her right to salary adjustments, sick leave,
vacation, annual leave, or seniority.

(d) If an employee is unable to return to work beyond the time or period that he or she is
granted leave pursuant to this section, he or she shall be paid any vacation balance,
annual leave balance, or accumulated compensable overtime. The payment shall be
computed by projecting the accumulated time on a calendar basis as though the
employee was taking time off. If, during the period of projection, the emplovee is able to
return to work, he or she shall be returned to his or her former position as defined in
Section 18522.

(e) If the provisions of this section are in conflict with the provisions of a memorandum of
understanding reached pursuant to Section 3517.5, the memorandum of understanding
shall be controlling without further legislative action, except that, if those provisions of a
memorandum of understanding require the expenditure of funds, the provisions shall not
become effective unless approved by the Legislature in the annual Budget Act.
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #3 DATE: April 13, 2005
/
ARTICLE 10 — LAYOFF

10.2, 10.3 and 10.4 new

10.2 Reducing the Adverse Effects of Layoff

Whenever the State determines it necessary to lay off employees, the State
and the Union shall meet in good faith to explore alternatives to laying off
employees such as, but not limited to, voluntary reduced work time,
retraining, early retirement, and unpaid leaves of absence.

10.3 Alternative to Layoff

The State may propose to reduce the number of hours an employee works
as an alternative to layoff. Prior to the implementation of this alternative to
a layoff, the State will notify and meet and confer with the Union to seek
concurrence of the usage of this alternative.

10.4 Layoff Employee Assistance Program

Employees laid off shall be provided services in accordance with the
Employee Assistance Program. Such services are term limited for six (6)
months from the actual date of layoff.
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UNION DELETE PROPOSALS |7 1/02

PROPOSAL #: 1
ARTICLE #: 11

Delete

11.1  Health Benefit Plan
11.2 Dental Benefit Plan
11.3 Vision Benefit Plan
11.4 Flexible Benefit Program

CASE Unit 2

2..06

DATE: October 9, 2003
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Management Proposal

Bargaining Unit: 2 Date: 4
0

Exclusive Representative: CASE

Subject: Health Benefit Plan/Vision Service Plan \b \ / P(
ARTICLE 11.5 ‘ M

A. Consolidated Benefits (CoBen) Program Description

1.

CoBen Allowance

Effective January 1, 2006, the employer health benefits contribution for each

employee shall be a flat dollar amount equal to 85 percent of the weighted
average of the Basic health benefit plan premiums for a State active civil service

employee enrolled for self-alone, during the benefit year to which the formula is
applied, for the four Basic health benefit plans that had the largest State active
civil service enrollment, excluding family members, during the previous benefit
year. For each employee with enrolled family members, the employer shall
contribute an additional flat dollar amount equal to 80 percent of the weighted
average of the additional premiums required for enrollment of those family
members, during the benefit year to which the formula is applied, in the four
Basic health benefit plans that had the largest State active civil service
enroliment, excluding family members, during the previous benefit year.

(a) The State shall contribute $365 per month for coverage of an eligible
employee. (Party code one)

(b) The State shall contribute $696 per month for coverage of an eligible
employee plus one dependent. (Party code two)

(c) The State shall contribute $906 per month for coverage of an eligible
employee plus two or more dependents. (Party code three)




[

Management Proposal

To be eligible for this contribution, an employee must positively enroll in a health
plan administered or approved by CalPERS. The established dollar amount(s)
shall not be increased in subsequent years without a negotiated agreement by

both parties.

Unit 2 employees who first become eligible for health benefit enrollment on or
after July 1, 2006 shall be subject to a two-year vesting schedule for the
employer health contribution for dependents as follows:

(a) 50% of the normal employer dependent portion of the contribution upon initial
enroliment;

(b) 75% of the normal employer dependent portion of the contribution upon
completion of 12 months of service; and

(c) 100% of the normal employer dependent portion of the contribution upon
completion of 24 months of service.

The employer dependent contribution amounts shall be established by DPA each
year at the same time that the normal employer health contributions are established.
At the option of the State, the effective date for this subsection may be delayed until
January 1, 2007 to accommodate administrative or system changes which may be
necessary to implement this section.

When an employee is appointed to a new position or class that results in a
change in eligibility for the composite rate, the effective date of the change shall
be the first of the month following the date the notification is received by the State
Controller’s Office if the notice is received by the tenth of the month.

2 3 Description of the Consolidated Benefit (CoBen) Program

Employees will be permitted to choose a different level of benefit coverage
according to their personal needs, and the State’s allowance amount will depend
on an employee’s selection of coverage and number of enrolled dependents.
The State agrees to provide the following CoBen benefits:

a. If the employee is enrolled in both a health plan administered or approved by
CalPERS and a dental plan administered or approved by DPA, the health
benefit enroliment party code will determine the allowance amount.

b. If the employee declines a health benefit plan which is administered or
approved by CalPERS and certifies health coverage from another source, the
employee’s dental benefit enrollment party code will determine the amount of
the contribution.

c. If the employee elects not to enroll in a health plan administered or approved
by CalPERS and in a dental plan administered or approved by DPA and
certifies health and dental coverage from other sources the employee will
receive $155 in taxable cash per month. Cash will not be paid in lieu of vision
benefits and employees may not disenroll from vision coverage. Employees
do not pay an administrative fee. 9‘

\,

o

4

0



Management Proposal

d. Permanent Intermittent (Pl) employees shall only be eligible to participate in
the CoBen Cash Option and receive a six-month cash payment for the first
control period of each plan year.

e. If the employee elects not to enroll in a health plan administered or approved
by CalPERS and certifies health coverage from another source, but enrolls in
a dental plan administered or approved by DPA, the employee may receive
the difference between the applicable composite contribution and the cost of
the dental plan selected and vision benefits, not to exceed $130 per month.
(The State will pay the premium cost of the dental plan and vision plan.)
Cash will not be paid in lieu of vision benefits, and employees may not
disenroll from vision coverage. Employees do not pay an administrative fee.

f. If the monthly cost of any of the State’s benefit plans (health, dental and
vision) in which an employee elects to enroll exceeds the State’s maximum
allowance amount as set forth in Subsection A.1.a. {3(2}-er(3}b. or c, or
A.2.a., b..or c., above, the employee shall pay the difference on a pre-tax
basis. If there is money left over after the cost of these benefits is deducted,
the remaining amount will be paid to the employee as taxable cash.

B. Health Benefits
1. Employee Eligibility

For purposes of this section, “eligible employee” shall be defined by the Public
Employees’ Medical and Hospital Care Act.

2. Permanent Intermittent (Pl) Employees

a. Initial Eligibility — A permanent intermittent employee will be eligible to enroll
in health benefits during each calendar year if the employee has been
credited with a minimum of 480 paid hours in a Pl control period. For
purposes of this section, the control periods are January 1 through June 30
and July 1 through December 31 of each calendar year. An eligible
permanent intermittent employee must enroll in a health benefit plan within 60
days from the end of the qualifying control period.

b. Continuing Eligibility — To continue health benefits, a permanent intermittent
employee must be credited with a minimum of 480 paid hours in a control
period or 960 paid hours in two consecutive control periods.

3. Family Member Eligibility

For purposes of this section, “eligible family member” shall be defined by the
Public Employees’ Medical and Hospital Care Act and includes domestic
partners that have been certified with the Secretary of State’s office in
accordance with AB 26 (Chapter 588, Statutes of 1999).

4. The parties agree to work cooperatively with CalPERS and the health plans to
control premium increases.

7
C. Dental Benefits L\’ ( 0'9
1. Contribution \0{ M



Management Proposal

The employer contribution for dental benefits shall be included in the
Consolidated Benefits Allowance as specified in Section A.1 and A.2 of this
agreement.

Employee Eligibility

Employee eligibility for dental benefits will be the same as that prescribed for
health benefits under subsection B.1. and B.2 of this agreement.

Family Member Eligibility

Family member eligibility for dental benefits is the same as that prescribed for
health benefits under subsectionA2 and B.3 of this agreement.

D. Vision Benefit

1.

Program Description

The employer agrees to provide a vision benefit to eligible employees and
dependents. The employer contribution rates for the vision benefit shall be
included in the Consolidated Benefits Allowance as specified in Section A.1 and
A2. The vision benefit provided by the State shall have an employee copayment
of $10 for the comprehensive annual eye examination and $25 for materials.

Employee Eligibility

Employee eligibility for vision benefits is the same as that prescribed for health
benefits under Subsection B.1 and B.2 of this agreement.

.Family Member Eligibility

Family member eligibility for vision benefits is the same as that prescribed for
health benefits under Subsection A2 and B.3 of this agreement.

6
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MANAGEMENT PROPOSAL f ) ‘
CASE UNIT 2
PROPOSAL #1 DATE: DECEMBER 7, 2004

ARTICLE 11.8

Modify Section 11.8, Long-Term Care Insurance Plans, as follows:

Employees in classes assigned to Bargaining Unit 2 are eligible to enroll in any
long-term care insurance plan sponsored by the Public Employees Retirement -
System. The employee's spouse, parents, siblings, and the spouse's parents are
also eligible to enroll in the plans, subject to the underwriting criteria specified in
the plan.

The long-term care insurance premiums and the administrative cost to the State
shall be fully paid by the employee and are subject to payroll deductions.
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Bargaining Unit: 2
Proposal 2

Subject:

Management Proposal

ARTICLE _11.14

Date: February 9, 2005
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #1 DATE: May 11, 2005

12.10 Responsibility for Litigation Costs

The state, not the employee, is financially responsible for all litigation costs and
expenses associated with representing the state in any legal forum.




12140 12.7 Responsibility for Litigation Costs

The State, not the employee, is financially responsible for all litigation costs and
expenses associated with representing the state in any legal forum.
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MANAGEMENT PROPOSAL

CASE UNIT 2

PROPOSAL #2 ' DATE: DECEMBER 7, 2004
ARTICLE 13.5

13.5 Personnel Files
A. Official Personnel Files

1. Upon reasonable notice to the Personnel Office, bargaining unit
employees shall have access to all of the materials in their official
personnel file during normal Personnel Office business hours. In
addition, with written authority from the employee or in the company of
the employee, a designated CASE representative may review the
employee's personnel file. Said written authorization shall be valid for the
period of time specified by the employee. Access to the file shall be
during regular personnel office hours. The file shall not be removed from
the personnel office. The employee and the CASE representative, with
written authorization from the employee, shall each be allowed a copy of
the material in the personnel file.

2. Materials included in the personnel file shall be retained for a period of
' time specified by each department, except that material in the file of a
negative nature that is older than three (3) years shall be removed by
personnel office employees who discover it upon accessing the file for
any purpose. The act of removing dated negative material shall be
accomplished in a manner which is not apparent to anyone but other
~ employees of the personnel office.

3. Material of a negative nature that is older than three (3) years shall not be
the basis of an adverse action against any employee.

4. Each employee shall have the right to prepare a written rebuttal to any
negative material in his/her personnel file. Such rebuttal shall be included
in his/her personnel file until such time as that which it serves to rebut is
removed from the file. '

5. Evaluation material or material relating to an employee's conduct,
aftitude, or service shall not be included in his/her official personnel file
without being signed and dated by the author of such material. Before
the material is placed in the employee's file, the department head or
desianee shall provide the affected employee an opportunity o review the
material, and sign and date it. A copy of the evaluation material relatin

. 9) Q\b'Y‘/ to an employee's conduct shall be given to the employee.




B. Unofficial Personnel Files Containing Employment-Related Information

1. This subsection applies to all written or electronic files maintained in the
employee’s name by his/her department (other than the employee’s
official personnel file) which contains employment-related documents. [t
includes but is not limited to supervisor’s files, and files containing
medical information or performance evaluations.

2. Notwithstanding subsection (B)(1) above, employees and their
representatives or designees shall not have access to files maintained as
part of an ongoing internal affairs investigation.

3. Upon reasonable notice to the person responsible for maintaining the file,
bargaining unit employees shall have access to all material in the file
which pertains to them. In addition, with written authority from the
employee or in the company of the employee, a designated CASE
representative may review the employee’s file. Said written authorization
shall be-valid for the period of time specified by the employee. Access to
the file shall be during regular business hours for the person responsible
for maintaining the file. The file shall not be removed from the office of
the person responsible for maintaining it unless approved by that person
in advance. The employee and the CASE representative, with written
authorization from the employee, shall each be allowed a copy of the
material in the file that pertains to the employee.

C. Access To Files

1. Official and unofficial files shall be considered confidential. They shall
only be available to the employee and his/her designee, the department
head and his/her designee, those in the employee’s direct supervisory
chain of command, and others specified by statute.

2. The employee shall be-immediately informed in a timely manner of the
service of a subpoena or a request pursuant to the California Public
Records Act when such documents request release of information from
the employee’s hisfher official or unofficial file(s), or of a court order
affecting the same.
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Bargaining Unit: 2

e y
Exclusive Representative: CASE Date: 7/ L(/JB ) w %ﬂj

Subject: Bar Dues/Professional Leave

ARTICLE 13.7

A. Bar Membership Required As Condition Of Appointment -

The State shall reimburse or pay directly to the State Bar, the cost of bar dues for
each employee for whom bar membership is required as a condition of employment.
In the event a department elects to pay directly, each affected employee must
provide the original remittance portion of their bar dues statement to the person
designated by the department at least four (4) weeks before the last day upon which
the dues become delinquent. If an employee’s bar statement is not received four 4)
weeks in advance, then the department may (1) make an exception and still directly
pay the employee’s dues; or at its option, (2) reimburse the employee for paying the
dues him/herself. Under no circumstances, however, shall the State be liable for
penalties/fines added to, or accumulated because of late payment of dues, except
where the State employer is responsible for the late payment.

B. Bar Membership Not Required As Condition Of Appointment

For all other employees in the unit, the State shall either provide reimbursement for
bar dues or two (2) days per calendar year of professional leave without loss of
compensation, at the option of the Department, which must be requested and
approved in the same manner as vacation leave.

C. Proration Of Bar Dues And Professional Leave:

Bar dues reimbursement/payment and professional leave may be prorated for
employees who work less than full-time and for employees who work less than a full-
year. Professional leave credit shall not carry over from year to year.

D. Local and Specialty Bar Dues

Each department shall reimburse employees (or pay directly subject to the

conditions contained in section (a) above) for memberships in ene-local job-related /7

bar associationg, or for ere job-related specialty sections of the State or a local bar,

if State bar membership is required as a condition of employment. The total amount (D

for which employees shall be reimbursed shall not exceed one hundred dollars

($100) annually for all job-related bar associations, specialty sections. and local bar fl}(

memberships. Local or specialty bar dues for employees who work less than full- 4

time and for employees who work less than a full-year preceding when bar dues

must be paid may be prorated. Departments that do not directly pay local or Q
égspecialty bar dues may require proof of payment by employees requesting

/D / ﬂ“/// reimbgrsement. / 0/ .
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #2 DATE: May 4, 2005

Article 13.21 W&o A

13.21 Badges

The State shall provide a badge for each Deputy Attorney General and Deputy
Labor Commissioner Field Enforcement and Administrative Law Judge with
California Unemployment Insurance Appeals Board. Badge size, design and
circumstances specifying badge use and purchase will be determined by the
State.
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MANAGEMENT PROPOSAL
CASE UNIT 2
PROPOSAL #2 DATE: DECEMBER 7, 2004

ARTICLE 13.23

Delete Section 13.23 Contractmg out




UNION PROPOSAL
CASE Unit 2

PROPOSAL #: 2 DATE: April 6, 2005
ARTICLE #: 13.26

ARTICLE 13.26 — Independent Medical Examinations

A. Whenever the State believes that an employee, due to illness or injury is unable to
perform his/her normal work duties, the State, pursuant to Government Code § 19253.5,
may require the employee to submit to an independent medical examination at State
expense. The medical examination will be separate of any medical services provided

under the State’s Workers’ Compensation Program.

B. Such examination shall be conducted by a licensed physician or under his/her direction

and the cost of the examination shall be paid by the employer..

C. The purpose of such independent medical evaluations are not to determine the degree
of disability the employee has suffered, but rather as to whether illness or injuries

sustained restrict the employee from performing the full range of his/her normal work

assignment.

D. If the State, after the independent medical examination, determines that the employee
cannot perform his/her normal work assignments, the State shall give the employee the

opportunity to challenge the State’s medical evaluation by supplying his/her persona\ldt ﬁ

medical evaluations to dispute the state’s findings. / V4 @ /Y
/
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MANAGEMENT PROPOSAL

CASE UNIT 2 // ) /é/ L/

PROPOSAL #2 DATE: NOVEMBER 16,2004 _
ARTICLE 13.28 S

13.28 Release Time for State Civil Service Examinations

A- Employees who are participating in a State civil service examination shall be
granted reasonable time off without loss of compensation to participate in an
examination if the examination has been scheduled during his/her normal
work hours and the employee has provided reasonable (normally two working
days) notice to his/her supervisor. For the purposes of this section, hiring
interviews for individuals certified from employment lists, individuals on SROA
lists seeking transfers, or individuals seeking transfers in departments where
the department head or designee determines the department is in a layoff
mode shall be con5|dered part of the examination process —Ihe—Statesha#

B. Authorized release time for reasonable travel time to and from the
examination site may be granted by the department.



MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #2 DATE: NOVEMBER 16, 2004
ARTICLE 13.28

13.28 13.27 Release Time for State Civil Service Examinations

A- Employees who are participating in a State civil service examination shall be
granted reasonable time off without loss of compensation to patrticipate in an
examination if the examination has been scheduled during his/her normal
work hours and the employee has provided reasonable (normally two working
days) notice to his/her supervisor. For the purposes of this section, hiring
interviews for individuals certified from employment lists, individuals on SROA
lists seeking transfers, or individuals seeking transfers in departments where
the department head or designee determines the department is in a layoff

B. Authorized release time for reasonable travel time to and from the
examination site may be granted by the department.




UNION PROPOSAL

CASE Unit 2
PROPOSAL #: 3 DATE: April 6, 2005 /
ARTICLE #:13.29 W@

13.29 Hardship Transfer

The State and the Union recognize the importance of hardship transfers as a way of
dealing with Work and Family issues. An employee experiencing a verifiable hardship,
e.g., domestic violence, mandatory job transfer of a spouse or domestic partner as
defined in Family Code Section 297, family illness, serious health condition, injury or
death of family members, may request a transfer to another geographic area to mitigate
the hardship.

The State shall endeavor to reassign the employee to a comparable or lesser (if

comparable is notis-retavailable) position in the requested geographic area. If the

employee accepts a position in a lower paid classification, the State shall endeavor to
reinstate the employee to their former classification and comparable salary level.
Transfers under this section shall be considered voluntary and any associated relocation
costs shall be subject to the applicable Department of Personnel Administration laws
and rules.

This section is not subject to the grievance and arbitration procedure of this Contract..




43.29 13.28 Hardship Transfer

The State and the Union recognize the importance of hardship transfers as a way of
dealing with Work and Family issues. An employee experiencing a verifiable
hardship, e.g., domestic violence, mandatory job transfer of a spouse or domestic
partner as defined in Family Code Section 297, family illness, serious health
condition, injury or death of family members, may request a transfer to another
geographic area to mitigate the hardship.

The State shall endeavor to reassign the employee to a comparable or lesser (if
comparable is not available) position in the requested geographic area. If the
employee accepts a position in a lower paid classification, the State shall endeavor
to reinstate the employee to their former classification and comparable salary level.
Transfers under this section shall be considered voluntary and any associated
relocation costs shall be subject to the applicable Department of Personnel
Administration laws and rules.

This section is not subject to the grievance and arbitration procedure of this Contract.
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #1 DATE: May 11, 2005

13.33 Card Key Replacement

Employees will not be required to pay for an initial key card or to replace
inoperable key cards that are necessary to gain access to their workplace when
the card is rendered inoperable through no negligence by the employee.
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43.33 13.29 Card Key Replacements

Employees will not be required to pay for an initial key card or to replace inoperable
key cards that are necessary to gain access to their workplace when the card is
rendered inoperable through no negligence by the employee.
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MANAGEMENT PROPOSAL ‘
CASE UNIT 2
PROPOSAL #1 DATE: DECEMBER 14, 2004

ARTICLE 13.35

13.35 Performance Appraisal of Permanent Employees

A. The performance appraisal system of each department may include annual written
performance appraisals for permanent employees. Such annual performance
appraisals may be completed at least once each twelve (12) calendar months after
an employee completes the probationary period for the class in which he/she is
serving.

2>
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B. Each employee shall have the right to prepare a written rebuttal to his/her
performance appraisal and such rebuttal shall be included in his/her personnel




4336 13.30 Performance Appraisal of Permanent Employees

A. The performance appraisal system of each department may include annual
written performance appraisals for permanent employees. Such annual performance
appraisals may be completed at least once each twelve (12) calendar months after
an employee completes the probationary period for the class in which he/she is

serving.

B. Each employee shall have the right to prepare a written rebuttal to his/her
performance appraisal and such rebuttal shall be included in his/her personnel file.




Management Proposal

Bargaining Unit: Date:

Exclusive Representative: CASE

Subject: Employee Retirement Contribution Reduction

The parties agree to delete the following sections:
14.7 Employee Retirement Contribution Reduction for Miscellaneous Members

14.8 Employee Retirement Contribution Reduction for Safety Members
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Management Proposal

Bargaining Unit; 2 Date: /C/%/ &{

Exclusive Representative: CASE

Subject: Employee Retirement Contribution

14,8 Employee Retirement Contribution for Miscellaneous, Industrial and
Safety Members

A The State and the Union agree 1o increase the employees’ retirement contribution rate
effective with the beginning of the July 2008 pay period to the following:

1. Employees who are miscellaneous or industrial members of the first tier plan who
are subject to Social Security under the Public Employees’ Retirement System
(CalPERS) shall contribute six (6%) percent in excess of five hundred thirteen
($513) dollars each month. :

2. Employees who are miscellaneous or industrial members of the first tier plan who
are not subject to Social Security under the Public Employees’ Retirement
System (CalPERS) shall contribute seven percent (7%) of compensation in
excess of three hundred seventeen ($317) dollars each month.

3. Employees who are Safety members of the first tier plan who are not Subject to
Social Security under the Public Employees' Retirement System (CalPERS) shall
contribute seven percent (7%)of compensation in excess of three hundred
seventeen ($317) dollars each month '

B. The State and the Union agree that retirement benefits will be calculated based on a
three-year average final compensation for new employees hired on or after July 1,
2006.

C. The Union understands that the implementing legislation for the Unit 2 MOU will
include the statutory modifications necessary for implementing the increased
retirement contribution (1%) and the retirement benefit calculations (3 highest years).
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‘tﬂ:ﬂiAlternatng Preretirement Death Benefit
The Union and the State agree that the Alternative Preretirement Death Benefit as set

out in Government Code sections 21547, 21574.5 and 22754 shall remain in effect for
Unit 4 employees.
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14.9 14.10 Alternative Preretirement Death Benefit

The Union and the State agree that the Alternative Preretirement Death Benefit as
set out in Government Code sections 21547, 21574.5 and 22754 shall remain in
effect for Unit 2 employees.
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Management Proposal 2 W W %
A " Bargaining Unit: 2 - Date: February 18, 2005

Exclusive Representative: : ,;( ‘4 / ,&W]

Subject: 'New Section
14. 14 CalPERS Opt-Out

f ARTICLE 14.14

vl ’
State Miscellanétus/Industrial employees may an a voluntary and prospective basis, elact to
cease parlicipation in the Defined Benefit program administered by the California Public
Employees Retirement System (CalPERS), by submitting an irrevocable electlon form.
prescribed by CalPERS which shall be affective at the beginning of the pay period following
receipt of the election form in the systern. Electing to apt-out of CalPERS shall not constitute g
permanent separation from State service for purposes of a right to refund accumulated
contributions, but shall constitute a discontinuance of active mermnbership in the system.

b
"

Miscellanecus I;irst Tier Employees -

Employees that are members of the First Tier Plan and elect ta opt-out of the CalPERS, will
discontinue thelr contribution rate to the CalPERS and will receive one-half the employer's
normal coniribution rate, adjusted annually, as a salary stipend.

Miscsllansous Second Tier Employees

Employees that are members of the Second Tier Plan will receive one-half the emplayer's
nermal eentribution rate, adjusted annually, as a salary stipend,

Industrial Employees -

Employees that are members of the First Tier Plan and elect to opt-out of the”Ca!PERS, will
discontinue their contribution rate to the CalPERS. and will recaive one-half the employer's
normal contribution rate, adjusted annually, as a salary stipend.

+

State Employees that are subject o the provisions of the Alternate Retirement Plan {ARP) will
have the option tc cease participation in the CalPERS by submitiing an irevocable election form
prescribed by CalPERS thirly (30) days following the first day of the pay pericd commencing
twenty-three (23) months after becoming a member of the systemn : .
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44-14 14.11 CalPERS Opt-Out
State Miscellaneous/Industrial employees may on a voluntary and prospective basis,

elect to cease participation in the Defined Benefit program administered by the
California Public Employees Retirement System (CalPERS), by submitting an
irrevocable election form prescribed by CalPERS which shall be effective at the
beginning of the pay period following receipt of the election form in the system.
Electing to opt-out of CalPERS shall not constitute a permanent separation from
State service for purposes of a right to refund accumulated contributions, but shall
constitute a discontinuance of active membership in the system.

Miscellaneous First Tier Employees

Employees that are members of the First Tier Plan and elect to opt-out of the
CalPERS, will discontinue their contribution rate to the CalPERS and will receive
one-half the employer’s normal contribution rate, adjusted annually, as a salary

stipend.

Miscellaneous Second Tier Employees

Emplovees that are members of the Second Tier Plan will receive one-half the
employer’'s normal contribution rate, adjusted annually, as a salary stipend.

Industrial Employees

Emplovees that are members of the First Tier Plan and elect to opt-out of the
CalPERS, will discontinue their contribution rate to the CalPERS and will receive
one-half the employer’s normal contribution rate, adjusted annually, as a salary

stipend.

State Employees that are subject to the provisions of the Alternate Retirement Plan
(ARP) will have the option to cease participation in the CalPERS by submitting an
irrevocable election form prescribed by CalPERS thirty (30) days following the first
day of the pay period commencing twenty-three (23) months after becoming a
member of the system.




MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #3 DATE: August 24, 2005
Article

ARTICLE 15 — CLASSIFICATION

15.1 Classification Level

A. Departments with Attorney 1V Level Classifications

Departments that have obtained approval from the State employer to use
Attorney IV level classifications may allocate up to fifty five percent (55%) of
its attorneys to the IV salary level classification. The base figure for
calculating this ceiling shall include all attorney positions in the unit allocated
to attorney classes at or below the maximum salary level of the IV
classification.

B. Departments with Senior or Attorney Il Level Classifications

Any department in this category may allocate up to sixty fifty five percent (65
55%) of its attorneys to the Senior or lil salary level classification. The base
figure for calculating this ceiling shall include all attorney positions in the unit
allocated to attorney classes at the Senior or 1l level and below.

C. Upon request by appointing authorities, DPA may allow appointments in
excess of the above percentages or to higher levels.

D. If DPA authorizes a department a position on an exception basis to the
Attorney 1V level such allocation allows the department to allocate additional
Attorney positions to the Senior or Attorney Il level in excess of the 65% cap

in Paragraph B above.
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MANAGEMENT PROPOSAL
CASE UNIT 2

Proposal #1 DATE: May 4, 2005
7] &5 HM

15.4 Department Request(s) for Attorney IV Level IV Position(s)

The Department of Personnel Administration (DPA) agrees to review

departmental requests to establish Attorney IV Level I\ positions using existing
Attorney IV Allocation Standards in a timely reasenable manner and-willkeep

. CASE at any time may request

the status of such requests.
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL DATE: May 11, 2005

15.5 Deputy Commissioner, Board of Prison Terms — Specification
Revision

Reject and Delete
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Agreement to Rollover the followinq Contract Sections

1.1 Recognition and Purpose

2.1 Case Representation

5.2 Merit Salary v

5.5 Overpayments & Payroll Errors _

5.8 Recruitment & Retentions State Prisons

6.4 Telework‘ /
9.3 Sick leave \
10.1 Layoff and Reemployment

11.6 Rural Health Care Equity Program ' D
11.13 1959 Survivors Benefits 5 Level

12.1 Business and-Travel Expenses
12.2° Lodging Orange & Marin Co
12.3 Commute Program

12.4 Cell Phones

13.2 Outside Employment

13.11 Case & Hearing Workload BPT
13.22 Intra Department Transfer

13.25 Professional Dev. Activities

14.4 First Tier Efigibility for Employees in Second Tier
14.6 Safety Retirement Deputy Commissioner

15.3 Out of Classification

Side Letter 3 Attorney IV Allocation Standards

Willing to tentatively agree to the following proposals
4.1 No Strike/No lock out — Union’s 9/24/03 Proposal
4.4 Super session — State’s 5/4/05 Proposal
13.21 Badges - State’s 5/4/05 Proposal
13.23 Contracting Out — State’s proposal of 12/7/04
13.33 Card Key Replacement ~ State's 5/1 1/05 Proposal :
13.35 Performance Appraisal of Permanent Employee — State’s 12/14/04 Proposal
15.1 Classification Level — State’s 8/24/05 Proposal, resolving Grievance 05-02-0002 . and 15.6
Attorney Class Study provision is removed
15.4 Department Requests for Attorney IV Level Positions proposal dated May 4, 2005
15.5 Deputy Commissioner BPT — State’s 5/11/05 Proposal

15.8 Judicial Clerkship — State’s 8/24/05 proposal 7

15 New Industrial Relations Counsel (Deep Class) - State’s 8/24/05 Proposal D’/f?
Willing to delete the following tentative agreements (’*\f

11.1 Health Benefit ' 95’

11.2 Dental Benefit Plan : 7

11.3 Vision Benefit \O

14.6 Safety Retirement Deputy Commissioner, Board of Prison Terms

14.7 Employee Retirement Contribution :

14.8 Employee Retirement Reduction ;o
15.7 Elimination of Workers Compensation Conference Referee Class ’\ i\*r/
Side Letter #1 Release Time, Confidential Designations, Case and Workload Waiver/ % ~ N
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Agreement to Rollover the following Contract Sections

1.1 Recognition and Purpose

2.1 Case Representation

5.2 Merit Salary

5.5 Overpayments & Payroll Errors

5.8 Recruitment & Retentions State Prisons P< 4
6.4 Telework, / D
9.3 Sick leave \

10.1 Layoff and Reemployment

11.6 Rural Health Care Equity Program

11.13 1959 Survivors Benefits 5™ Level

12.1 Business and. Travel Expenses

12.2 Lodging Orange & Marin Co

12.3 Commute Program

12.4 Cell Phones

13.2 Outside Employment

13.11 Case & Hearing Workload BPT

13.22 Intra Department Transfer -

13.25 Professional Dev. Activities

14.4 First Tier Eligibility for Employees in Second Tier
14.6 Safety Retirement Deputy Commissioner
15.3 Out of Classification

Side Letter 3 Attorney IV Allocation Standards

Willing to tentatively agree to the following proposals
4.1 No Strike/No lock out — Union’s 9/24/03 Proposal
4.4 Super session — State’s 5/4/05 Proposal
13.21 Badges — State’s 5/4/05 Proposal
13.23 Contracting Out — State’s proposal of 12/7/04
13.33 Card Key Replacement — State’s 5/11/05 Proposal
13.35 Performance Appraisal of Permanent Employee — State’s 12/14/04 Proposal
15.1 Classification Level — State’s 8/24/05 Proposal, resolving Grievance 05-02-0002 , and 15.6
Attorney Class Study provision is removed
15.4 Department Requests for Attorney 1V Level Positions proposal dated May 4, 2005
15.5 Deputy Commissioner BPT — State’s 5/11/05 Proposal

15.8 Judicial Clerkship — State’s 8/24/05 proposal /
15 New Industrial Relations Counsel (Deep Class) - State’s 8/24/05 Proposal ,{D(/)
Willing to delete the following tentative agreements (7'\5

11.1 Health Benefit 57/

11.2 Dental Benefit Plan v

11.3 Vision Benefit o R

14.6 Safety Retirement Deputy Commissioner, Board of Pnson Terms o L7

14.7 Employee Retirement Contribution ’ N

14.8 Employee Retirement Reduction AR vf

15.7 Elimination of Workers Compensation Conference Referee Class A 2\‘?/ L)

Side Letter #1 Release Time, Confidential Designations, Case and Workload Waivers “\ “/P ,\‘) r\(
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Bargaining Unit 2 Date: August 24, 2005

MANAGEMENT PROPOSAL

Exclusive Representative: CASE

Subject: 15.8 Judicial Clerkship -

The State and CASE agree to mutually work toward the submission to the State Personnel
Board, of an amended specification for the classification(s) of attorney that would allow service
as a judicial clerk for a federal court, California state court, or another State’s appellate court of
last resort to constitute experience in the practice of law. The State and CASE further agree
that any proposal submitted to the State Personnel Board will provide that, in order for an
employee’s judicial clerkship to qualify as experience in the practice of law, the experience must
have been gained after receipt of a juris doctor or equivalent degree.



15.8 Judicial Clerkship

The State and CASE agree to mutually work toward the submission to the State
Personnel Board, of an amended specification for the classification(s) of attorney
that would allow service as a judicial clerk for a federal court, California state
court, or another State’s appellate court of last resort to constitute experience in
the practice of law. The State and CASE further agree that any proposal
submitted to the State Personnel Board will provide that, in order for an
employee’s judicial clerkship to qualify as experience in the practice of law, the
experience must have been gained after receipt of a juris doctor or equivalent

degree.




MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #4 DATE: October 20, 2005
ARTICLE: 156.9

15.9 Classification Studies

The State and CASE agree to meet to discuss the appropriateness of a classification
study for the following classes:

Deputy Commissioner, Board of Prison Terms
Deputy Labor Commissioner 1/1i
Workers Compensation Judge

If more than one study is deemed appropriate, it will be conducted one at a time and in kf/\/\
the order determined by CASE. 6 %
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Sent By: IP; 731 5729; Nov-14-05 11:02AM; Page 1/2
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL DATE:
15,10 — DELETE

11/14/2005 MON 10:49 [TX/RX NO 6288]



MANAGEMENT PROPOSAL
Bargaining Unit 2 Date: August 17, 2005 ‘\) :
Exclusive Representative: CASE | D 5 (L Q
Subject: Industrial Relations Counsel (Deep Class) ? ‘

Article: 15 — Classification

The Department of Personnel Administration and the Department of Industrial Relations (DIR)
agree to prepare a classification proposal to revise the Industrial Relations Counsel (IRC) series
specification to be submitted to the State Personnel Board for its review and approval.
Specifically, the proposal shall serve to consolidate the classifications of Legal Counsel,

Range A and B, IRC | and IRC II, into a deep class titled IRC with alternate range criteriaanda |
probationary period of 12 months. -/.\/
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Article 15.12 — Classification (Industrial Relations Counsel, Deep Class)

The Department of Personnel Administration and the Department of Industrial
Relations (DIR) agree to prepare a classification proposal to revise the Industrial
Relations Counsel (IRC) series specification to be submitted to the State Personnel
Board for its review and approval. Specifically, the proposal shall serve to
consolidate the classifications of Legal Counsel, Range A and B, IRC | and IRC |l,

into a deep class titled IRC with alternate range criteria and a probationary period of
12 months.




Management Proposal

Bargaining Unit: Date:

Exclusive Representative: CASE
Subject: Term

ARTICLE 16

16.1 Contract Term

A. Unless a specific provision provides for a different effective date, the terms of this
agreement shall go into effect upon ratification by both the Legislature and the Union
and remain in full force and effect through June 30, 2007.

B. In the six-month period prior to the expiration date of the Agreement, the complete
Agreement will be subject to renegotiation.



ARTICLE 16 — TERM

16.1 Contract Term

A. Unless a specific provision provides for a different effective date, the terms of
this agreement shall go into effect upon ratification by both the Legislature
and the Union and remain in full force and effect through July-2,-2003 June
30, 2007.

B. In the six-month period prior to the expiration date of the Agreement, the
complete Agreement will be subject to renegotiation.
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL DATE:
_Attachment D — DELETE

Settlerment-Agreament
CaliformiaE - ission-HearnaAd

‘ ;.
11/14/2005 'MON 10:49 [TX/RX NO 6288]



Sent By: IP; 731 5729; Nov-14-05 11:03AM; Page 1/1

LARVAVE: ]

11/14/2005 u9:43 FAX

1171472005 MON 10:50 [TX/RX NO 6289]



MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #1 DATE: October 20, 2005
~Side Letter #1 Confidential Designations

SIDE LETTER #1 Confidential Designations
The State and CASE agree to maintain the current level of confidential designations.



MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #1 DATE: October 20, 2005

Side Letter #1 Confidential Designations

Side Letter #1 — Confidential Designations
The State and CASE agree to maintain the current level of confidential designations.
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